











5. INTELLECTUAL PROPERTY

The Company’s intellectual property rights (trademarks, logos, copyrights,
trade secrets, “know-how", patents, etc.) are among the most valuable assets.
Unauthorized use can lead to (value) loss. Therefore, Covered Persons are
prohibited to use the Company’s logos, marks or other protected informa-
tion for any business or commercial venture, without pre-clearance from the
Marketing team. Copyrights and other intellectual property laws, including
the laws governing the fair use of copyrights, trademarks and brands, must
be respected by all Covered Persons. Failing to do so may lead to legal claims
against the Company, as well as significant damage to its reputation. In case
of (suspected) misuse of trademarks, logos or other intellectual property of
the Company, please report to the Marketing team or the Managing Director.

11l. CONFLICTS OF INTEREST

When the private interest of a Covered Person interferes with the interest

of the Company, a “conflict of interest” occurs. In case a conflict of interest
arises, others may question the Company’s integrity. Therefore, the Compa-
ny expects all Covered Persons to conduct themselves in accordance with
the highest ethical standards of honesty and fair dealing. In pursuit of their
business duties, Covered Persons should also avoid actions that may create a
conflict of interest and could adverse to the best interests of the Company.

1. PERSONAL INVESTMENTS

For the purposes of this Code, the term “investment” defines any investment
beneficially owned by the Covered Person, his or her family member or other
person through which the Covered Person derives an economic benefit. The
Company expects all Covered Persons to avoid making personal invest-
ments, in case the investment could cause a conflict of interest or harm to
the Company (or the Company'’s reputation).

2. BUSINESS OPPORTUNITIES

The Company expects Covered Persons not to 1) take personal opportunities
for themselves, which are discovered through the use of Company property,
information or position; 2) use Company property, information or position
for personal gain; or 3) directly compete with the Company. When the op-
portunity to do so arises, all Covered Persons owe a duty to the Company to
advance its legitimate interests.

3. OUTSIDE EMPLOYMENT

All Covered Persons should avoid accepting employment, advisory positions
or board seats with the Company’s competitors or business partners, when
1) their judgment could (appear to) be influenced in a way that could harm
the Company (or the Company'’s reputation) or 2) that impair effective per-
formance of their obligations to the Company, either because of excessive
demands on their time or because the outside commitments constitute a
drain away of their talents and creative energies. Neither should Covered
Persons start a business, which could compete with the Company. However,
reasonable participation in the activities of a trade association, professional
society or charitable institution on an uncompensated basis, will not be
deemed to violate the Conflicts of Interest provisions of this Code.

4. INVENTIONS

Covered Persons who (help to) develop outside inventions that 1) relate to
the Company’s existing or reasonably anticipated products and services,

2) relate to their position at the Company, or 3) are developed using the
Company’s corporate resources, may create conflicts of interest. Contact the
Managing Director of the Company in case there are any questions about
potential conflicts or intellectual property ownership involving an outside
invention or other intellectual property.



5. CORRUPTION & BRIBERY

The Company doens not tolerate any form of corruption or bribery. Accepting
gifts, entertainment and other business courtesies from a competitor or
business partner from the Company, can easily create the appearance of a
conflict of interest - especially if the value of the item is significant. Generally,
it is the Company’s policy that Covered Persons are prohibited from accepting
gifts or favors (i.e., money, merchandise, services, entertainment, travel or
other forms of benefit) from any person or business organization that 1) does
business with the Company, 2) seeks to do business with the Company, or 3)
is a competitor of the Company.

Covered Persons may accept small gifts or favors that would be considered
common business courtesies, unless a gift or favor might be intended to
influence, orappears to influence, a business decision. In general, Covered
Persons should not solicit entertainment, but are allowed to accept
entertainment if the following criteria are met:

a. it occurs infrequently;

b. it arises in the normal course of business and would be considered
a common business courtesy;

& it involves reasonable expenditures; and,

d. it takes place in settings that are appropriate and fitting.

IV. REPORTING

Any Covered Person who is found to have violated this Code, may be subject
to immediate disciplinary action e.g. reassignment, demotion, dismissal or
legal proceedings to recover the amount of any improper expenditures.
Violations of this Code may also result in prosecution of the individual under
applicable criminal law statutes.

In case of the discovery or existence of any circumstances which constitute
(or could create a potential) conflict of interest with a Covered Person
(including any financial or other business relationships, transactions,
arrangements or other interests or activities with the Company's suppliers,
customers, competitors or other persons that could create a potential
conflict of interest), the matter must be reported in writing to'an appropriate
person in the Company, e.g. Managing Director or Commercial Director.
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